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Enough is enough

On 18th June thousands of 
workers from across the country 
will be taking to the streets in 
London to demand action on 
the cost-of-living crisis. With 
each new crisis successive 
government have responded 
with cuts to our members jobs, 
cuts to the public services we 
all rely on, cuts to benefits and 
attacks on our employment rights. 
Now they want workers to pay 
by holding down wages whilst 
prices skyrocket. Households are 
already at breaking point, with an 
estimated two million people in 
the UK unable to eat every day. 

Enough is enough.
UNISON has won important legal 
victories in the past year, but we 
can’t rely on the courts to protect 
our pay and conditions, nor on 
politicians in Westminster. We 
have to take action, together as 
trade union members, and do it 
ourselves. Most members in our 
branch have their pay determined 
nationally through negotiations 
with representatives of the local 
government employers. Last 
years’ 1.75% award was yet 
another real-terms pay cut, after a 
decade in which the value of local 
government wages fell by 25%.

Strike action has been made more 
difficult by recent conservative 
governments that want employers 
to hold all the cards. One of the 

rules introduced was that unions 
have to reach a 50% turnout in 
a postal ballot in order to take 
action. 70.2% members in local 
government voted to reject the 
1.75% pay offer and take strike 
action. However, the turnout 
meant that we could not lawfully 
do so. It’s likely that this year we’ll 
be faced once again with the same 
choice – to accept another real-
terms pay cut or to take collective 
action to win a fair award.

It is not an exaggeration to say 
that this country could not run 
without the work you do and the 
sacrifices you make every day 
in schools, in care homes, and 
across the public services. It’s 
because of this that we have huge 
power in our hands, as 1.4 million 
members of UNISON, to change 
our situation through collective 
action. 

The union is stronger than it was 
going into the pandemic. We now 
need to hear from you about how 
we can help you get active in your 
workplace as a steward, health and 
safety rep or workplace contact. 
We need to hear from you about 
what information, support and 
reassurance you need to take action 
on the issues which are important 
to you. Together we can win.

Callum Williamson
Branch Secretary

Email: unison@hants.go.uk
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The first Hampshire 
UNISON Women’s 
Self-Organised Group 
meeting was held 
online on Tuesday 
19th April at 7.30pm. 

Although small in 
number we covered 
a huge range of 
topics: working in 
a male dominated 
environment, artificial 
intelligence in the 
workplace, hybridity, 
redundancy as 
punishment for 
non-compliance, 
menopause 
and reasonable 
adjustments.

Some deep 
philosophical ground 
was covered, reading 
recommendations 
were made and we 
laughed a lot! 

Our next meeting will 
be scheduled for early 
July, in person, in 
Winchester, date and 
time to be confirmed

Emma Howden
Branch Chair & 
Women’s Officer

Hampshire 
UNISON 
Women’s 
Self-
Organised 
Group

The Treasurer’s position is 
now vacant and we’re asking 
you to consider standing 
for the position. The main 
responsibilities include:

• Keeping accounts in 
accordance with the rules

• Providing a detailed financial 
report for the branch AGMs

• Advising the branch officers 
and branch committee 
on matters relating to 
financial management and 
appropriate expenditure

• Providing an audited annual 
return of branch income.

Currently a member of our 
branch admin team completes 
routine accounting tasks, but 
it is essential that we elect a 
Treasurer. The role will take 
roughly 3-4 hours per month.

If you would like to find out 
more, please contact the 
branch at:- 
unison@hants.gov.uk

Environmentally 
conscious UNISON 
activists have been 
running a campaign 
calling on the 
Hampshire Local 
Government Pension 
Scheme to divest 
from fossil fuels. The 
Hampshire Local 
Government Pension 
Scheme is currently among 
the top quartile of fossil fuel 
investors, with an estimated 
£136,056,249 of member’s 
money funding fossil fuels 
industries.

We’ve led several successful 
demonstrations outside the 
council’s HQ with the support 
of local organisations such as 
Extinction Rebellion Winchester, 
Dirty Money, and Winchester 
Action on Climate Change. 

In addition to our environmental 
concerns, UNISON has also 
been calling on the scheme 

to address its democratic 
deficit, and we are delighted 
to say we have made progress 
on that count too; pension 
scheme members who did 
not live in Hampshire were 
previously barred from making 
representations to the pension 
panel – no matter whether or 
not they still paid in, or how 
close they still resided – but 
following our objections the 
scheme has agreed to change 
this rule, so that all members 
are entitled to have their say

Get in touch with the branch 
at unison@hants.gov.uk if you 
want to get involved.

Hampshire Pension Fund 
Divestment campaign continues

Treasurer needed!



Page 3

Update from the Retired Members’ Section

Yes, times are very bad for 
pensioners.

Thanks to the work of the 
NHS and our country’s 
scientists, COVID 19 no 
longer represents such a 
threat to life as it once did.

I struggle to find other good 
news concerning the welfare 
of Hampshire pensioners. After 
ten years, austerity continues. 
Hampshire County Council over 
this period have made cuts 
of over half a billion pounds 
to services. Not content with 
this, the Council, at the behest 
of central government, is 
searching for further cuts.

Council employees, particularly 
the lower paid, are in many 
cases demoralised, and some 
have left to find better paid 
work, taking their undoubted 
expertise with them.

Inflation is 9% and predicted 
to rise into double figures. 
Interest rates for savings are 
low and because of inflation 
their spending power is fast 
diminishing.

You will already have 
experienced price increases on 
most things, with energy costs 
being a particular burden.

Faced as we are with ongoing 
problems, the government has 
been no friend to pensioners. 
Last year free TV licences for 
most of us aged 75 plus years 
were withdrawn.

Despite initial denials from the 
Prime Minister, the terms of 
the Triple Lock Protection on 
the already inadequate state 

pension were 
not honoured, 
contrary to his 
party’s election 
manifesto. A 
fatuous claim 
was made that 
this was in the 
interests of inter-
generational 
fairness. This 
action resulted 
in a 3.1% 
improvement 
from this April, an increase 
of either £4.25 or £5.55 per 
week (before tax) depending 
on a person’s date of 
retirement, which makes little 
or no impact in the face of 
escalating costs.

The Triple Lock terms were 
developed to offer pensioners 
some protection of their 
finances. When this was most 
needed, the government 
did not honour it. The state 
pension is not a gift of charity. 
We worked many years 
paying National Insurance in 
order to qualify for it.

You may have seen media 
reports of a recent High 
Court judgement that 
government policies on 
discharging hospital patients 
into care homes in the 
early months of the Covid 
pandemic was unlawful. The 
government didn’t have the 
will or foresight to see that 
discharging people from 
hospital into care homes 
without requiring a negative 
Covid test was a disastrous 
policy decision. Judges added 
that this was an irrational 
action. If you visit our site 
you will see that following an 

Amnesty International report 
on this issue we campaigned 
in the media under the title 
‘Slaughter of the innocents.’ 
Currently no date has been 
announced for an enquiry into 
the Covid pandemic.

Your Committee has both 
campaigned and protested 
on the streets in London 
and elsewhere about these 
issues and many more, 
clearly with very limited 
success. However, we are not 
demoralised and will continue 
to fight against the many 
injustices we see. Why don’t 
you join us by taking a more 
active role in Unison Retired 
Members’ issues?

Articles about our Retired 
Members’ Section’s activities 
regularly appear on the branch 
internet site: hampshireunison.
org I know not everyone has 
internet access but if you do 
and have not informed branch 
office of your email address, 
please do. It will enable us to 
occasionally inform you of our 
campaigns, events and social 
activities.

Chris O’Neill
Chair, Hampshire UNISON 
Retired Members’ Section
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The march, called by Stand 
Up To Racism and the TUC, 
came at a crucial time as the 
Police Bill and Nationality & 
Borders Bill entered their final 
stages in Parliament. 

The bills form part of a raft of 
racist policy-making by the 
Tory government, at a time 
when they are desperate 
to divert attention from the 
‘Partygate’ scandal and their 
absence of solutions to the 
cost of living crisis. 

New powers to criminalise 
trespass will threaten the way 
of life of Gypsy and Traveller 
communities; while those 
seeking sanctuary in the UK 
will be punished for fleeing 
war and persecution by 
taking dangerous journeys to 
get here, including possible 
deportation to Rwanda.

The 10,000 strong 
demonstration made its way 
through central London ending 
with a rally in Parliament 
Square, where speakers 
contrasted the compassionate 
response of people welcoming 
Ukrainian refugees into their 
homes & communities with the 
attitude and response of the 
UK government to black and 
global majority refugees, who 
have fled equally desperate 
circumstances. 

Many speakers also raised the 
horrific racist strip-searching 
of the school student known 

as Child Q by police, and the 
outcry of rage in response.

Building a united and powerful 
movement that is capable of 
fighting injustice and racism is 
a key task for trade unions. 

Racism has no place in our 
society and directly impacts 
many union members, but 
is often deployed by ruling 
elites to divide and weaken 
opposition to their own 

vested interests. 

For more information and to 
get involved see  
www.standuptoracism.org.uk

Thank you to Hampshire 
UNISON for contributing to 
the cost of coach transport 
from Southampton.

Steve Squibbs
Steward, Barton Peveril  
Sixth Form College

March Against Racism
In March UNISON members from Hampshire and Southampton branches 
were among those who travelled by coach to London to take part in a 
national #MarchAgainstRacism to mark UN Anti-Racism Day.


